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PROGRAM

• First: Be conscious that “The European Research is the 
linchpin of EC future actions”
– Today is a beautiful day! Birth of the ERC in Berlin

• Second: There is an advanced organization of the 
opportunities already available
This include also meetings and forums for young researchers

• Third: there are EC programs alternative to Academia

• Witnesses of ATTO fellows which now have a (good) position.

• ..coffee break from 15.30 to 16.00!!

• The slides and the material presented in this session will be 
available at the XTRA Network website xtra.dei.unipd.it or by 
mail paolo.villoresi@unipd.it
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Competition among Continents

• In 2005 the EC Commission has recommended to 
Member States a series of strong measures on the 
promotion of the European Research Area.

• With Barcelona Treaty, within 2010 the Member 
States are expected to rise their investments in 
research to the unprecedented level of 3% of GPD.

• Two cornerstones of this initiative were issued:
– The European Charter for Researchers
– The Code of Conduct for the Recruitment of Researchers
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The recommendation
• The aim

– The Lisbon European Council put for the EC the objective 
of becoming the most competitive and dynamic knowledge 
economy in the world by 2010.

• The threat
– The identified potential shortage of researchers, 

particularly in certain key disciplines, will pose a serious 
threat to EU’s innovative strength, knowledge capacity and 
productivity growth in the near future and may hamper 
the attainment of the Lisbon and Barcelona objectives.

• The measure 
– Europe must dramatically improve its attractiveness to 

researchers and strengthen the participation of women 
researchers by helping to create the necessary conditions 
for more sustainable and appealing careers for them in 
R&D
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The recommendation

• An ample set of specific steps were recommended, 
including support and protection of the researchers 
in mobility and fair and transparent selections.

• Among these: “particular priority should be given 
to the organisation of working and training 
conditions in the early stage of the researchers’
careers, as it contributes to the future choices and 
attractiveness of a career in R&D”.
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The European Charter for Researchers

• A set of general principles and requirements which 
specifies the roles, responsibilities and 
entitlements of researchers as well as of employers 
and/or funders of researchers.

• The aim of the Charter is to ensure that the nature 
of the relationship between researchers and 
employers or funders is conducive to successful 
performance in generating, transferring, sharing 
and disseminating knowledge and technological 
development, and to the career development of 
researchers. 

• The Charter also recognizes the value of all forms 
of mobility as a means for enhancing the 
professional development of researchers.
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General Principles and Requirements
applicable to Researchers

• Research Freedom
– Researchers should focus their research for the good of 

mankind and for expanding the frontiers of scientific 
knowledge, while enjoying the freedom of thought and 
expression, and the freedom to identify methods by which 
problems are solved, according to recognised ethical 
principles and practices.

• Ethical principles
– Researchers should adhere to the recognised ethical 

practices and fundamental ethical principles appropriate to 
their discipline(s) as well as to ethical standards as 
documented in the different national, sectoral or 
institutional Codes of Ethics.
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General Principles and Requirements
applicable to Researchers

Professional responsibility
– Researchers should make every effort to ensure that their 

research is relevant to society and does not duplicate 
research previously carried out elsewhere. 

– They must avoid plagiarism of any kind and abide by the 
principle of intellectual property and joint data ownership
in the case of research carried out in collaboration with a 
supervisor(s) and/or other researchers. 

– The need to validate new observations by showing that 
experiments are reproducible should not be interpreted as 
plagiarism, provided that the data to be confirmed are 
explicitly quoted. 

– Researchers should ensure, if any aspect of their work is 
delegated, that the person to whom it is delegated has the 
competence to carry it out.
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General Principles and Requirements
applicable to Researchers

Accountability
– Researchers need to be aware that they are accountable 

towards their employers, funders or other related public or 
private bodies as well as, on more ethical grounds, 
towards society as a whole. In particular, researchers 
funded by public funds are also accountable for the 
efficient use of taxpayers’ money. 

– Consequently, they should adhere to the principles of 
sound, transparent and efficient financial management and 
cooperate with any authorised audits of their research, 
whether undertaken by their employers/funders or by 
ethics committees.
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General Principles and Requirements
applicable to Researchers

Dissemination, exploitation of results 
– All researchers should ensure, in compliance with their 

contractual arrangements, that the results of their research are 
disseminated and exploited, e.g. communicated, transferred into 
other research settings or, if appropriate, commercialised. Senior 
researchers, in particular, are expected to take a lead in ensuring 
that research is fruitful and that results are either exploited 
commercially or made accessible to the public (or both) whenever 
the opportunity arises.

– Researchers need to be aware that they are accountable towards 
their employers, funders or other related public or private bodies 
as well as, on more ethical grounds, towards society as a whole.

– Consequently, they should adhere to the principles of sound, 
transparent and efficient financial management and cooperate 
with any authorised audits of their research, whether undertaken 
by their employers/funders or by ethics committees.
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The Code of Conduct for the Recruitment of 
Researchers

• Recruitment
– Employers and/or funders should establish recruitment 

procedures which are open, efficient, transparent, 
supportive and internationally comparable, as well as 
tailored to the type of positions advertised.

• Transparency
– Candidates should be informed, prior to the selection, 

about the recruitment process and the selection criteria, 
the number of available positions and the career 
development prospects. They should also be informed 
after the selection process about the strengths and 
weaknesses of their applications.
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The Code of Conduct for the Recruitment of 
Researchers

• Recognition of mobility experience
– Any mobility experience, e.g. a stay in another 

country/region or in another research setting (public or 
private) or a change from one discipline or sector to 
another, whether as part of the initial research training or 
at a later stage of the research career, or virtual mobility 
experience, should be considered as a valuable 
contribution to the professional development of a 
researcher.
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The EC young researchers are a lot!

• The market is very wide
• The EC programs and network are numerous. 
• The creation of temporary position is usually 

mandatory.
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Sources of information for positions

• The EC Researcher Mobility portal  (more than a 
thousand position available now!)

• The EC CORDIS portal
• The Marie-Curie specific portal 
• The Events and Conferences
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“Interested in European research?”

• RTD info is a quarterly magazine keeping you in 
touch with main developments published by 
HUMAN RESOURCES AND MOBILITY division of 
EU(results, pr ogrammes, events, etc). It is available 
in English, French and German.

• A free sample copy or free subscription can be 
obtained from: European Commission Directorate-
General for Research - Information and 
Communication Unit, B-1049 Brussels

• Fax: (32-2) 29-58220 E-mail: research@cec.eu.int
• http://europa.eu.int/comm/research/rtdinfo/index

_en.html
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dmeyer@mariecurie.org
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How can I participate in FP7?

• As part of an international cooperative project –
through the Cooperation and Capacities
programmes.

• As part of a single research group – under the 
Ideas programme, through the ERC. 
– ERC Starting Independent Researcher Grants (ERC 

Starting Grants)

– ERC Advanced Investigator Grants (ERC Advanced 
Grants) 

• As an individual researcher through the People
programme. 
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People programme

• The € 4.7 billion 'People' programme in FP7 will enable tens of 
thousands of researchers to benefit from fellowships for 
research training. These will be for researchers across the 
board – from those at the beginning of their careers to the 
more advanced.

• It will have a strong emphasis on industry participation, 
because mobility needs to be across sectors as well as 
borders. The programme will help with training and career 
development in different sectors, especially in the private 
sector.
– To take part in most of the Marie Curie Actions, a researcher 

must be prepared to move country. Mobility is defined using the 
following criteria:

• Firstly, the researcher should not be a national of the state in
which they plan to move and carry out their research;

• Secondly, the researcher has not lived, worked or studied in 
that country for more than 12 months out of the three years 
immediately prior to either the time of application, or the 
start of their work (depending on the action). 
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What predecessors did?

• Witnesses by former ATTO Network fellows:
– Dr. Zaza Sartania – VP Quantronix USA
– Prof. Markus Drescher – U Hamburg
– Prof. Milutin Kovacev – U Hannover
– Dr. Marcel Anscombe – European Patent Office


